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LABOR DEPARTMENT AWARDS CONTRACT 
FOR JOB CORPS SICKLE CELL TESTING PROGRAM 


WASHINGTON -- The Labor Department's Job Corps has taken a major 
step to provide sickle cell testing, education, and counseling for 
enrollees in its 70 centers across the Nation. 

The Labor Department has awarded a one-year, $200,000 contract to 
National Health Laboratories of Arlington, Va., to conduct all necessary 
laboratory testing, screening, and analysis at Job Corps centers. 

As part of the Government's sickle cell disease education and 
prevention effort, Job Corps is developing a comprehensive program which 
includes screening all new enrollees for sickle cell anemia or sickle 
cell trait and their variations. Approximately 50,000 young men and 
women enter Job Corps each year. About 60 percent of them are black. 

In addition, it is expected that many of the approximately 24,000 
current enrollees will be tested before they leave Job Corps. 

In conjunction with the diagnostic program, National Health 
Laboratories will provide technical instruction and support to the Job 
Corps health office and to health staffs at the centers. Expert consultants 
will visit the centers to work with the professionals carrying out the 
education and counseling aspects of the program. 

Sickle cell is an hereditary blood abnormality which mainly affects 


blacks. 


It is estimated that one in 12 blacks has sickle cell trait, a 


mild, dormant type of the disease. One in 500 is born with sickle cell 
anemia, a more serious development of the disease. 

Administered by the Labor Department's Manpower Administration, 
Job Corps is a national residential manpower training program with 70 
operating centers across the country. Since 1965, 325,000 disadvantaged 
young people, unable to get jobs because of their deprived backgrounds 


and lack of job skills, have received the training and other assistance 
they needed to prepare for responsible adulthood. 
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JULIE EISENHOWER DEDICATES WHITNEY YOUNG 
MANPOWER CENTER IN KENTUCKY 


SIMPSONVILLE, KY. -- Mrs. Julie Eisenhower, President Nixon's 
daughter, recently dedicated the Whitney M. Young, Jr., Residential Man- 
power Center here. 

The center was named by President Nixon as a memorial to the late 
Executive Director of the National Urban League and to his life's work. 

Whitney M. Young, Sr., father of the celebrated black leader, and 
other family members were also present. 

Malcolm R. Lovell, Jr., Assistant Secretary of Labor for Manpower, 
represented Secretary of Labor J.D. Hodgson. 

Dr. Xavier Mena, Deputy Director of Job Corps, and Raymond Brown, 
representing the National Urban League, were among other dignitaries in 
attendance. 

The residential manpower training center occupies the site of the 
former Lincoln Institute where Mr. Young lived as a youngster. His father 
was superintendent of the 60-year-old boarding high school primarily for 
black youth. Simpsonville is about 25 miles east of Louisville, in Shelby 
County. 

Under direction of the Labor Department's Manpower Administration, 
the Job Corps center will serve 200 young men, 16 through 21, from the 
greater Louisville area. Enrollees must be from low-income backgrounds, 
out of and. and lack job skills. Thirty-seven trainees are enrolled 


at the center which is expected to reach full enrollment in August. 


Operated by the Board of Education of Louisville,Ky., under a $2- 


million contract with the Labor Department, the center's vocational edu-— 
cation skills training program offers the following courses: automobile 


mechanics, air-conditioning and heating mechanics, combination welding, 


(MORE ) 
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construction carpentry, horticulture, auto parts clerking, and interior 


finishing. 

The Board of Education will also provide for instruction in arith- 
metic, reading, speech, life skills, and physical iiaiiiiidiak- Advanced 
enrollees will be prepared for high school equivalency diplomas. 

Enrollees will be recruited by the Kentucky Bureau of Employment 
Secruity. The Bureau will find job openings and help the young men after 
they have been trained. Average length of training is expected to be 
about five months, although youth may remain in Job Corps for as long as 
two years. 

The new center curriculum permits enrollees to progress according 
to their motivation, ability, previous education attainments, and occu- 
pational goals. 

The 72 Job Corps centers have a current enrollment of 24,000 and 
serve about 50,000 young men and women each year. 


# # # 
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SECRETARY ANNOUNCES RESIGNATION OF 
OFCC DIRECTOR GEORGES L. HOLLAND __ 


WASHINGTON -- Secretary of Labor J.D. Hodgson has announced the 
resignation of George L. Holland as Director of the Department's Office 
of Federal Contract Compliance. 

"Mr. Holland is returning to retirement after more than 28 years 
of outstanding Federal Service." Hodgson said, "He expects to resume his 
private consulting practice." 

Holland retired from the Veteran's Administration in 1971 as 
Director of Compliance Service and was engaged in private consulting when 
asked by the Secretary to assume the OFCC post earlier this year. Hodgson 
stated that while he regretfully accepts the resignation, he fully respects 
Holland's desire to return to his consulting activity. 

In accepting the resignation, Hodgson expressed his gratitude to 
Holland in recognition of his efforts toward establishing future program 
direction and priorities for the OFCC. 

Mr. Holland has agreed to serve as a consultant to the Department 
in Equal Employment Opportunity matters," Hodgson stated. 

Secretary Hodgson also announced the appointment of Philip J. Davis, 
the present Deputy Director of OFCC,as Acting Deputy Assistant Secretary 
and Acting Director of OFCC. 


Davis was appointed Deputy Director in March of this year after 


serving as a legislative liaison officer with the Department of Labor 


since last June. He specialized in minority program matters. 
For five years prior to entering Federal service, Davis was exe- 
cutive director of the Chemung County Commission on Human Relations in 


Elmira, New York. 
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From 1958 to 1966, he was special assistant to U.S. Representative 


Howard W. Robison of New York. Among his duties was serving as civil 


rights adviser. During the period, he also worked on special assignment 


with two other members of Congress. 

Davis attended public schools in Elmira and received a B.A. degree 
in political science from Howard University, Washington, D.C., in 1960. 
He has also served as a participant in Human Rights seminars at Syracuse 
University and at the University of Chicago. 


# # # 





Week of June 26, 1972 


YOUNG BLACK WOMAN HEADS 
EEO PROGRAM FOR OSHA 


WASHINGTON -- A young black woman has been named coordinator for 
equal employment opportunity for the U.S. Labor Department's Occupational 
Safety and Health Administration (OSHA). 

Edna Vance, 27, a former WAVE officer with experience working on 
the Navy's equal employment opportunity program, was named to the 
position by Assistant Secretary of Labor George C. Guenther. 

A native of Rutherfordton, N.C, she is responsible for coordinating 
OSHA's efforts to ensure equal employment opportunities to minorities 
and women. The program affects all OSHA employees in Washington and in 
regional offices throughout the country. Focus of the program is on 
recruitment, upgrading current employees, and community relations. 

Miss Vance is currently at work aiding Assistant Secretary Guenther 
in developing an equal opportunity affirmative action plan for .OSHA. 

Following her 1967 graduation from North Carolina Central University 
in Durham, Miss Vance taught reading, math, typing and a variety of 
‘other subjects at the Fort Clinton Job Corps Center near Toledo, Ohio. 

In October 1968, she recruited into the Navy. Her three and a half 
years as a WAVE officer brought her a variety of job experiences ranging 
from top secret control officer for the Fleet Intelligence Center 
located in Jacksonville, Fla., through travel all over the country as a 
recruiter, to work on equal employment opportunity programs in the office 


of the Chief of Naval Operations. 


She received the Navy Commendation Medal for outstanding service. 


Miss Vance lives in Silver Spring, Md. 
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CRITICISMS OF SAFETY AGENCY BASED LARGELY ON 
MISINFORMATION AND RUMORS = eae 


WASHINGTON -- Criticisms against the Occupational Safety and 


Health Administration (OSHA) are based in largé part on misinformation, 


unfounded rumors and misunderstanding, Assistant Secretary of Labor George 


Cc. Guenther said recently. 

The criticisms have concerned allegedly harsh standards and OSHA's 
inspection for compliance with those standards, charges of "unfairness" 
against the Williams-Steiger Occupational Safety and Health Act of 1970, 
and related comments, Guenther said. 

He cited particular criticisms in Wyoming, where he said OSHA had 
been accused of levying fines against ranchers and farmers, of ordering 
the closing of a public school, and of driving a small firm out of business 
because of inability to comply with safety and health standards required 
by the Act. 

Guenther ordered a review in mid-April. An analysis by the OSHA 
Area Director in Billings, Mont., whose area includes Wyoming, determined 
the allegations to be groundless. The Area Director reported: 

-- At the time of the criticism, no farm or ranch in Wyoming had 
been inspected. 

-- A furniture store that allegedly was forced out of business 
because it could not financially comply with OSHA requirements for separate 
toilet facilities had never been inspected. The owner had sold his store 
for other reasons and retired. 

-- OSHA was not involved in the closing of a public elementary 
school in Lander, ordered because of a possible asbestos hazard to students 
and faculty. OSHA has no jurisdiction in schools because public employees 
are exempted by the Act. The school actually was closed by the Superin- 


tendent on the recommendation of the National Institute for Occupational 
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Safety and Health, of the Department of Health, Education, and Welfare. 

"Although Wyoming is not a heavily industrialized State," Guenther 
said, "it, too, has job-related deaths and injuries." He said the 
Wyoming Bureau of Compensation received 12,054 reports of injury, in- 
cluding 38 fatalities, and paid out $2,643,300 in claims during Fiscal 
Year 1971. That Bureau covers 47 percent or 69,500 of the 144,900 
employees in the State. 

Furthermore, Guenther said, "We know of no instance where an 
employer has been forced out of business by OSHA. Indeed, the Act pro- 
vides for assistance by the Small Business Administration in obtaining long- 
term loans to help establishments make repairs or other changes to bring 
them into compliance with OSHA safety and health standards." 

To clarify the misunderstanding Guenther said, OSHA personnel in 
the four States are stepping up their meetings with State and local 
officials, trade associations, retail groups, Chamber of Commerce employee 
groups, etc., to explain the rights and responsibilities of employers and 
employees under the Act. 


"We are doing everthing possible, not only in Wyoming but in every 


State, to help clear up any confusion or misunderstanding," he said. "It 


is our hope that those affected by the Act -- some 600 million employees 
in 5 million establishments -- will understand OSHA's implementation of 


the Act. 








Week of June 26, 1972 


OSHA ISSUES 10-MONTH INSPECTION FIGURES 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) has 


conducted 26,302 inspections in 23,662 establishments employing 4,684,033 workers 


in the first 10 months of the current fiscal year. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety 
and Health, said 5,791 or 24 percent of the establishments inspected during the 
period July 1 - April 30, were found to be in compliance with job safety and health 
standards, an increase from the 23 percent of the previous month. 

In remaining establishment, Guenther said 75,864 violations of standards are 
alleged in 18,449 citations to employers. The violations resulted in proposed 
penalties totaling $1,711,995. Complaints for the period totaled 3,421. 


# # # 
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NEW INDUSTRY DATA BOOK NOW AVAILABLE 

WASHINGTON -- A new statistical compendium, Employment and Earnings, United States, 
1909-71, Bulletin 1312-8, is available from the Labor Department's Bureau of Labor 
Statistics. This volume contains historical data for all the industry employment, 
hours, earnings, and labor turnover series published by the Bureau. In addition, it 
contains seasonally adjusted series, man-hour and payroll indexes, and a variety of 
graphical material. 

New series contained in this edition include: (1) employment, hours, and earnings 
data for hospitals, (2) seasonally adjusted employment of non-supervisory workers 
in the service-producing industry divisions, and (3) average weekly overtime hours 
for an additional 46 four-digit manufacturing industries. 

Data in this volume are adjusted to March 1970 benchmarks (comprehensive 
employment counts) and are shown from the earliest date of availability through 


May 1971. All series are carried forward on a current basis in the monthly report, 


Employment and Earnings, beginning with the September 1971 issue. 


This volume is the Bureau's ninth comprehensive data book on national statistics 


and replaces BLS Bulletin 1312-7, Employment and Earnings, United Stated 1909-70. 


The report is available for $5.00 per copy from the Bureau of Labor Statistics’ 


regional offices. 








Dear Consumer 


Check Refrigerators, 


Stoves Before Buying 
By Virginia Knauer 


Special Assistant to President Nixon 
for Consumer Affairs 


I recently redid my kitchen. New stove, new 
refrigerator, the whole thing. 

Before shopping for these appliances, I checked 
with some of the Federal Government’s purchasing 
experts. They suggested a number of tests that I— 
or anyone—could perform in a store to compare the 
efficiency and safety features of stoves and refrig- 


erators. 


Of course, I had to make 
some basic decisions myself. 

Did I want an electric or 
gas stove? 

Did I want a side-by-side 
freezer-refrigerator combina- 
tion, or did I want a re- 
frigerator with the freezer at 
the top or at the bottom? 

Then I had to take into 
account the amount of space 
available in my kitchen for 
each appliance and how 
much oven capacity and 
freezer-refrigerator capacity 
I needed for my family. 

The government’s purchas- 


frigerator shelves and 
shelves allow you to 
the most efficient use of the 
interior space. The shelves 
should fit close to the back 
and sides but should be easily 
removable for cleaning. 

Vv Condenser. The conden- 
ser is the long tube with 
parallel metal fins that mean- 
ders along either the back 
or the underside of the re- 
frigerator. It should be 
cleaned at least every six 
months. Ask for a demonstra- 
tion to see how easily this 
can be done. 

Vv Air vents. Cold air 
vents in the freezer should be 
designed to prevent packages 


and containers from block- 
ing the flow of cold air. 

Vv Safety. Avoid refrig- 
erators with sharp edges on 
the door and sharp handles 
as well as those with unpro- 
tected lightbulbs inside the 
cabinet. Stoves should have 
a safety certification label— 
Underwriters Laboratory for 
electric stoves and American 
Gas Association Institute for 
gas stoves. 

V Placement of controls. 
The stove controls should be 
easy for you to work, but 
difficult enough to discour- 
age a small child, or they 
should be placed so they are 
out of reach. Check to make 
sure you do not have to lean 
over a hot burner to reach 
the controls. 

Vv rr You should 
check all of the removable 
elements of the top of the 
stove to make sure they fit 
firmly in place without 
tilting. 


V Oven. Put a piece of 
paper between the oven door 
and the 


almost out of the oven, put 
your hand on them with a 
little pressure to make sure 
they do not tilt or bend. This 
can be very important when 
you are pulling a heavy roast 
out of the oven or basting a 
turkey. Try the doors to 
make sure they stay open. 
And for both stoves and 
refrigerators, read the in- 
struction books and guaran- 
tees before buying. Get an- 
swers to your questions be- 
fore you buy, not after the 
appliance is installed. 
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FILLERS FROM THE LABOR DEPARTMENT 
Since 1967, the National Urban League has placed 3,738 minority youth apprentices in the 
building and construction trades under the Manpower Administration's Apprenticeship 
Outreach Program. 

# # # 
An estimated 3.6 million youths (16-24) will enter the labor force during the months 
April-July. This represents a decrease of 400,000 from the same period in 1971. 

# # # 
The Chrysler Corporation has been awarded $2 million in manpower training contracts 
by the Labor Department under the Job Opportunities in the Business Sector Program. 
Chrysler will train 835 disadvantaged persons as fitters and adjusters at its 
plants in Detroit and Belvidere, I11. 

# # # 
Funding for manpower training contracts with unions or union-sponsored organizations 
has risen from $488,200 in 1963 to over $29.6 million during the first 10 months 


of fiscal 1972. 





